
















































































AMENDMENT #2 TO THE 2017 - 2020 

COMPENSATION PLAN 

BETWEEN 

THE TUOLUMNE COUNTY EXECUTIVE/CONFIDENTIAL UNIT 

AND 

THE COUNTY OF TUOLUMNE 

The County of Tuolumne and the Tuolumne County Executive/Confidential Unit hereby 
agree to amend the following conditions and terms of the 2017-2020 Compensation 
Plan between the Tuolumne County Executive/Confidential Unit (herein after 
"Executive/Confidential Unit") and the County of Tuolumne (herein after "County"). The 
purpose of this amendment is to define the classifications contained in the 
Compensation Plan which are designated "at will" and serve no probationary period as 
well as to modify deferred compensation and educational incentive language to allow "at 
will" positions to receive these benefits on the first day of hire into this Unit. 

1. The County and the Executive Confidential Unit agree to add Section 1. Salary 
Adjustments Subsection (i) to read as follows:

Subsection (i) "At will" positions are those that are appointed and serve at the pleasure 
of the Board of Supervisors, appointed by the County Administrator or Sheriff, or are 
Elected Officials. These positions serve no probationary period. The classifications in 
this Unit that are "at will" positions include Agricultural Commissioner, Assistant County 
Administrator, Chief Probation Officer, Community Resources Agency Director, County 
Administrator, County Counsel, General Services Director, Human Services Agency 
Director, IT Director, Public Defender, and Undersheriff. Elected Officials include the 
Assessor/Recorder, Board of Supervisors, Clerk/Auditor Controller, District Attorney, 
Sheriff/Coroner, and Treasurer/Tax Collector. 

2. The County and the Executive Confidential Unit agree to modify Section 6. 
Educational Reimbursement, C. Educational Incentives, (2) Compensation to read as 
follows:

(2) Compensation. Members of this unit who hold either a Bachelor's or Master's 
degree from an accredited college or university shall be eligible to receive the following 
educational incentives. At will classifications as defined in Section 1, Salary 
Adjustments, Subsection (i) shall be eligible to receive the incentive upon date of hire. 
All other classifications in this Unit must complete their probationary period prior to 
receiving 'the incentive.







AMENDMENT #1 TO THE 2017 - 2020 

COMPENSATION PLAN 

BETWEEN 

THE TUOLUMNE COUNTY EXECUTIVE/CONFIDENTIAL UNIT 

AND 

THE COUNTY OF TUOLUMNE 

The County of Tuolumne and the Tuolumne County Executive/Confidential Unit hereby 
agree to amend the following conditions and terms of the 2017-2020 Compensation 
Plan between the Tuolumne County Executive/Confidential Unit (herein after 
"Executive/Confidential Unit") and the County of Tuolumne (herein after "County"). 

1. The County and the Executive Confidential Unit agree to amend Section 10. 

Cafeteria Plan Section A: Flex Credit Amounts to read as follows:

SECTION 10. CAFETERIA PLAN 

Section A. Flex Credit Amounts 

Employees in permanent positions budgeted to work a minimum of one hundred and 
thirty (130) hours per month will be eligible to participate in the Cafeteria Plan described 
in this Article at the beginning of the first month following their date of employment and 
will be eligible for one hundred percent (100%) of the below Cafeteria Plan flex credit 
amounts. Each such employee may allocate the employee's available flex credits to the 
Cafeteria Plan benefit options subject to the rules in Subsection B described below. 

Permanent employees working less than one hundred and thirty (130) hours per month 
are not eligible to participate in the Cafeteria Plan. Employees hired on or before 
February 7, 2017, however, who are: (1) in half-time (1/2) permanent positions 

scheduled to work a minimum of forty (40) hours per pay period, and (2) currently 
enrolled in the County health plans, are eligible for fifty percent (50%) of the below 
Cafeteria Plan flex credit amounts, and are limited to eligibility for enrollment in the 
County's medical, dental and vision insurance plans. Employees working less than one 
hundred and thirty (130) hours per month who waive health coverage cannot receive 
any portion of their Cafeteria Plan flex credits in cash. Those employees will forfeit any 
unused, unallocated flex credit amounts. 

If a Relief employee becomes eligible for health insurance as a result of his or her 
status as "full-time" within the meaning of the Affordable Care Act, the County will pay 
100% of the employee-only premium for the Relief employee's medical insurance while 
eligible and enrolled. The County will use a measurement period of one (1) year to 
determine eligibility for Relief employees, and eligibility will require the Relief employee 
to work an average of 30 hours per week during the measurement period. Eligible relief 
employees who enroll in two-party or family coverage will be responsible for paying the 
difference in premium costs. Relief employees who are determined to be eligible for 
medical coverage are ineligible to participate in the County's dental and vision insurance 
































































	Amendment #9.pdf
	Master Executive-Confidential Compensation Plan - August 2022
	Master Executive-Confidential Compensation Plan - November 2021
	Amendment #8 - Educational Assistance Program
	Amendment #7 - Contract Extention
	Amendment #6 - Full Salary Resoration
	Amendment #5 - FY 20-21 Restorations
	Amendment #3 #4 - COVID Accruals and Concessions - June 2020
	R57-20F
	MetaViewer.php
	MetaViewer.php
	MetaViewer.php
	R57-20F

	Amendment #2 - At will employees - January 2019
	Amendment #1 - Cafeteria Plan - December 2018
	Executive-Confidential 2017-2020 Compensation Plan.pdf





